
  JEFFERSON COUNTY DEPARTMENT OF HUMAN RESOURCES 

County Office Building - 175 Arsenal Street 

Watertown, NY  13601 

www.jeffersoncountyny.gov 

 

Valerie M. Nugent 

Director of Human Resources  

 

*A NON-REFUNDABLE APPLICATION FEE OF $20 MUST ACCOMPANY YOUR APPLICATION 

PLEASE COMPLETE APPLICATION IN ITS' ENTIRETY - DO NOT SEND RESUME.  

 

OPEN COMPETITIVE EXAMINATION 

FOR 

NO. 60068-520 FIREFIGHTER  

 

 

VACANCIES: This list will be used to fill vacancies as they occur with the Town of Waterton Fire 

District 

  

SALARY:  $23.00 - $25.00/hr. 

                                  

 

CCANDIDATES MUST HAVE BEEN LEGAL RESIDENTS OF NEW YORK STATE FOR AT LEAST 

ONE MONTH IMMEDIATELY PRECEDING THE DATE OF THE WRITTEN TEST.   

Preference in appointment may be given to candidates who have been legal residents of the appointing 

jurisdiction for at least one month prior to the date of certification of eligibles and must be a resident of such 

jurisdiction at time of appointment 

 

   LAST FILING DATE:    November 20, 2026   

 

   EXAMINATION DATE:  January 9, 2027 

 

Disabled Persons and Persons needing Religious Accommodation:  If special arrangements for testing are 

required, indicate this on your application form. 

 

MINIMUM QUALIFICATIONS:    Candidates must meet the following requirements on or before the 

date of the written test: 

 

Graduation from high school or possession of a high school equivalency diploma. 

 

SPECIAL NECESSARY REQUIREMENTS: 

 

1. Candidates must be 20 years of age on or before the date of the exam and 21 years of age at the time of 

appointment. There is no maximum age restriction. 

2. Candidates must be eligible for a New York State operator’s license at time of application and must possess a 

valid license at time of appointment. Must maintain licensure when operating a town vehicle. 

 

NOTE: Finger printing may be required for this position.  Any fee will be paid by the applicant. 

 

 

 

 

 

 



 

EXAMPLES OF WORK:  (illustrative only) 

 

Responds to fire alarms and emergency calls with fire company; 

Lays and connects hose lines and nozzles and turns water on and off; 

Holds fire hose and directs the stream; 

Operates a pressure pump; 

Raises and climbs ladders and enters burning buildings when necessary; 

Makes openings in burning buildings for ventilation and entrance; 

Helps persons exit burning buildings; 

Performs salvage operations at scenes of fire, such as debris removal and covering furniture with tarpaulins; 

Inspects buildings when performing fire prevention work; 

Learns and practices new firefighting and fire prevention methods; 

Drives and operates motor-driven firefighting equipment; 

Assists in giving emergency first aid treatment to injured persons; 

Cleans and maintains firefighting equipment; 

Works as part of a team in performing technical rescue services and mitigation of hazardous situations; 

Administers basic life support to victims of medical assist calls; 

As the apparatus co-driver, relays radio communications and Mobile Data Terminal updates; 

Completes necessary reports and records; 

May perform routine building maintenance and custodial tasks and clerical work as necessary. 

 

SCOPE OF EXAMINATION:  Written test will cover knowledge, skills, and/or abilities in such areas as: 

 

Ability to learn and apply information 

These questions test for the ability to learn new information and apply it to answer questions effectively. 

Candidates will read information presented in a Training Lesson and then answer questions regarding the 

information and procedures covered in the Training Lesson. All information needed to answer the questions will 

be provided in the Training Lesson, and candidates will be able to refer to the Training Lesson when answering 

the questions. Some of the questions may require candidates to combine information from different portions of 

what has been learned in the Training Lesson. No prior knowledge of any specific job or subject matter is needed. 

  

Basic arithmetic 

This section requires candidates to use basic arithmetic (add, subtract, multiply, divide) to find a missing value in 

a table of numbers. Candidates will not need to refer to the Training Lesson or any other section of the test to 

answer the questions in this section. All information needed to answer each question will be contained in this 

section. No knowledge of firefighting or any other job is required. Candidates should bring a hand-held 

battery- or solar-powered calculator for use on this test. Candidates will not be permitted to use the 

calculator function on their cell phone. 

  

Reading comprehension 

These questions test for the ability to understand written materials (e.g., sentences, passages) and answer 

questions about the information presented. Candidates will be provided with reading passages, followed by 

questions related to each passage. Each question will require candidates to demonstrate that they have read and 

understood the information contained in the passage.  

 

Situational judgment 

This section tests for the ability to identify appropriate and effective responses to work-related challenges. 

Candidates will be presented with several scenarios that reflect the types of challenges one could encounter in a 

work environment. They will then be asked to rate the effectiveness of a number of possible responses to each 

scenario.  

 

 

 

 



Test guide:  

A Guide for the Written Test for Firefighter is available at the New York State 

website:https://www.cs.ny.gov/testing/testguides.cfm. Candidates not having access to a computer or the internet 

may request copy of the test guide from the municipal civil service office conducting this examination using the 

contact information found elsewhere on this announcement. 

 

This examination is being prepared and rated by the New York State Department of Civil Service in accordance 

with Section 23-2 of the Civil Service Law.  The provisions of the New York State Civil Service Rules and 

Regulations dealing with the rating of examinations will apply to this written test. 

 

JEFFERSON COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER. 

 

NOTE: Candidates are permitted to use quiet, hand-held, solar or battery powered calculators.  Devices with 

typewriter keyboards, Spell Checkers, Personal Digital Assistants, Address Books, Language Translators, 

Dictionaries, or any similar devices are prohibited.  You may not bring books, reference materials, devices, or 

calculators which provide assistance beyond simple numerical computation. THE USE OF CALCULATORS 

IS RECOMMENDED FOR THIS EXAM. 

 

MULTIPLE EXAMINATIONS SCHEDULED FOR THE SAME DAY:  With the exception of written tests 

announced by New York City, if you have applied to take a written test announced by New York State or any 

local jurisdiction (county, town, city) scheduled to be held on the same test date as this written test, you must 

indicate all pertinent examination (exam number, title, and location/jurisdiction) information on a separate piece 

of paper and submit it with your application. 

 

CANDIDATES WILL BE NOTIFIED OF THE PLACE OF THE EXAMINATION. 

 

*A NON-REFUNDABLE fee of $20 is required for each separately-numbered examination for which you 

apply.  The required fee must accompany your application.  Send check or money order payable to the 

Jefferson County Treasurer and write the examination title(s) and number(s) on your check or money order.  

DO NOT SEND CASH.  File only for those examinations for which you are clearly qualified.  An exception to 

the fee requirement will be made only for persons who provide proof that they are unemployed and are 

primarily responsible for the support of the household; or who are receiving Medicaid, Supplemental Security 

Income (SSI) payments, or Public Assistance (Temporary Assistance for Needy Families/Family Assistance or 

Safety Net Assistance) or are certified Job Training Partnership Act/Workforce Investment Act eligible through 

a State or local social service agency.  Individuals wishing to claim this waiver of fee must complete an 

Application Fee Waiver Request and Certification Form.  This form is available at the Jefferson County 

Department of Human Resources office.  Such claims are subject to later verification and, if not supported by 

appropriate documentation are grounds for barring appointment. 

 

Issued:  10-21-26 

https://www.cs.ny.gov/testing/testguides.cfm

